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The purposes of the researﬁ efe,toinvestigate adm%@ change
leadership characteristics, school’s eé%veness and the rel@ati hip between
administrator’s change leadership@teristics and school ctiveness under
Chachoengsao Primary Educati@e ice Area Office 2, The'samples consisted of
158 administrators and 312 teaChers.*The research instrumehtsiwas a set of 5 item-rating
scale questionnaire. Me@ C%S.& deviation anctpear ’s'Rroduct-Moment Correlation
were employed for data analysis.

The res&rch@s were as followir&?

1. The inistrator’s change lea ip¥haracteristics under Chachoengsao
Primary %UCN ervice Area Ofﬁca%}\a/vhole was at a high level, ranking by
the mean es; continual professidpal development, value of human resources,
risk manacg(;%, good comm\& %ius, vision, It is believed that the organization
is learning the importance of lgdrhi rganizations.

2. The school’s effegtiveness under Chachoengsao Primary Educational Service
Area Office 2 as a who a high level, ranking by the mean scores; the ability
to solve the pr m chools, the ability to schools adaptation and development,
the ability to e?ur students on positive attitudes, and the ability to generate
the students tolhiglky learning achievements, respectively.

3. %ationship between administrator’s change leadership characteristics
and th%;)o effectiveness under Chachoengsao Primary Educational Service Area

Office igh level positively significant difference at the level of .05.

Keyword: Change leadership characteristics, School’s effectiveness





