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ABSTRACT

The purpose of this research was towdetermine the training needs of the staff in the
Sectoral Industrial Policy Bureau II under the Office of Industrial Economics within the Ministry
of Industry and design a development.and training course in accordance with their needs. The
instrument used for the study of needs consisted of 2 sets of interview forms, one for the section
chiefs and the other for the working level staff. For the training course evaluation, questionnaires
were administered before and after the training.

The research revealed that all personnel in the Sectoral Industrial Policy Bureau II need
training. Futhermore, the conducted pilot development and training course showed that the level
of the knowledge and ability achievement after the training was higher than before the training
with statisticalsignificance at 0.05.

According to the recommendations, the Sectoral Industrial Policy Bureau II must
seriously focus on personnel development by organizing training courses to enhance the staff
competency which is important for their working performance. The staff with specific
competence can be training staff. In addition, the long-term monitoring should be conducted to

examine the worthiness of the program.
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